- YR S g
i O - e ows e )
e t “

Approved For Release 2005/11/21 : CIA-RDP78- 03091A000100010035 0
mmmn FORs o : *
FRM s S

" FACTS BEARING ON THE maxﬁ . e L ,eft‘-;, S
"¢ AREES  (REWEY I‘r&a,‘imi&&l-%ﬂ%? . 4 ‘ K 1
- Be m.wtumcnmmwmummuummut i
am».um,wummmmm |

be mnnummwumczvnmontd
1930, as -undd, providing a more liberel mu‘unphntor -plcym _
of the Pederel Govermssnt who are engsged in the mmmuou, appnhmion .
or detention of persons cnlpoctod or convicted of offenses againgt the - |
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U.S. 1% Public Law 168, 80th Congress. (TAB A)#*’Publis Law 879, 80th

Congress. (TAB B). |
C. The Foreign Bervics Regulations provide for the retireaent of a Forelgn
Service Officer who has attained the m of 50, and has completed st
least 20 years of service, if his request for retiremsnte is approved by
" the Secretary of State.
3. DISCUSSION.
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benefits:to-certain classes of persoanel 3.5 arduous end | y
\Dnl'z‘i'n’uft:.«\ &M’ iebaa T uAT
sy dutin in connestion with law enforcement, would-Be~eoanonionl—and
) L ’r"\ ¥ 4‘5 T N S T - ‘w) 4 \OL‘(‘Q 15 4 TRE REST 1. r.,..s. o WC T St

mohmcforproddingﬂznh;h-

IERE

lstion.was as follows: (TAB G).

(1) humlummbjocttouﬁmnsnnﬂhlﬂnhuduﬂmmﬂuum
oall&himmndv.

(2) °monm1 were working overtime without compsasation therefor.
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only (P.L. 168, 80th Congress}. Howsver, in omr to

Muwummldmwmwmnmwrk,?.k 879,.

80th conpu}m passed extending mm{n coversge to nplmn oftho
following agensiess wa e AT A e L b At e

(1) Secoret Service

(2) Bureau of Customs

(3) £ Aloohol Tax Unit

(k) Bureau of Marcotiss

(5) Treasury Intelligence Unit

(6) Bureau of Prisons

(7) Immigration mnd Naturalization Service
(8) United States Marshals .
CIA hes many arguments in favor of more liberal retirement benefits for
certain of its employees, such ass

Tade®

(1) Oooupational hasards - No other Federal Agcncy has m

-

work similay.
(2) Extreme mental pressure.
(3) Health hazards - serving in countries where health and recreational
facilities are either inadequato or non-existent.
(4) Separstisn of employees from their mm femilies,.

(5P Keed for more liberal retirement pPlan in order to retasin competent ‘

personnel who seek pasurity,.
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L. concLUSION. In order to pmvidomwmor pcuwnol who are engaged
1n arduous and hasardous duties, qndmlﬂitiond Miﬂi for competent
| pmmumnumom, hd.lhum utls;uy“u

personnsl in the following ostegorises
(1) A1l Case Officers regardless of locality,
(2) an ’
b L veaee Intelligence Officers and Auiltmt. serving sbroed
RGBT (3) A1l Communicstions Personnel
CERSomNEL T
® (L) Paremilitery type of personnal
'bo(S) A1l supervisory and administretive personnel who hawve previously
served in categories (1) through (4). ‘
%o RECOMMEMDATION, It is recommended that the attached proposal (TAB D) be
submitted to Eongress as a mmnd.tion for leg:l..lation providing

LR P

e liberalised retirement plan tor:cn porloml.
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